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(5) Arouents against the poliey. Included: 


/ : : 
x : (1) In our orderly, coppetitive systex of selection for: 
promotion there will nec pte be 4 srect increa: 


aipeper work and cereperia vtention. At the stare tire 
Unere will be u hendency hoe be less diseri:ntouting ane 
‘Lheueht ful ine earrying cut the promotion runeticn. 


(2) It will be diffleut to make meaningful distinerions 
between the performance o; individuals ec cucpeting for 

Sees into srudec 9, fo ind 10, and the sleniricenee 
proeetions as apposed ta periodic step ELE aSeS wild 

S Sty : 

(3) €inee other azencies de net use grades G, 8 and 10 

in most proressfiouel fields of work, CIA will be at 

& psychclogicsl disadvantuse in recruitment. 


= (4) Te morale of CLA erployees in grides 5, § and 10- 

fgg eee : Sia ead (when their actunl positions are clussified at 7, 9 
end Li a Will ve cdversely affected because cr their 
"odd ball" srades. 


(5) The uce cf more gredes vith less siyniticnnt clussi- 
“fieation and dvllar cpread is contrary to much current 

ticusht regarding compenusut ion plans. Current thought tends 

to favor fewer. Grades of sreater classification. and dollar. 
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